
American Home Health Inc. 401(k) Profit Sharing Plan
Automatic Enrollment: Effective October 1, 2021

American Home Health, Inc. (“AHH”) is making an important change to your retirement plan. Effective October 1, 2021,
AHH will introduce an Automatic Contribution Arrangement (ACA) to the American Home Health Inc. 401(k) Profit Sharing
Plan (the “AHH Plan”).   ACA is a type of automatic enrollment Plan design that encourages eligible employees to start
saving for their retirement by automatically enrolling them in the retirement plan, unless they affirmatively elect
otherwise. The Plan’s automatic contribution will be 5% on a pre-tax basis.  After your initial automatic enrollment, your
contribution rate will increase 1% (to a maximum of 10%) every year on January 1st starting on January 1, 2023 unless
you elect an alternative contribution or opt out.

The decision to add the ACA feature was made to encourage employees to save more for retirement by simplifying the
process of managing contribution rates; the 5% pre-tax auto enrollment contribution with 1% annual increase will bring
you closer to the industry-recommended retirement savings rate of 11-15% each year. Please know if you are currently
contributing 5% or more (have a deferral election of 5% or more on file with Empower), this change does not affect you.
However you can make changes and increase your contribute rate at any time to bring you closer to the industry-
recommended savings rate.

To help answer questions you may have about this change to our retirement plan, we’ve included answers to some
frequently asked questions below and you can view a short recorded presentation by clicking on the link, AHH 401k Plan
Automatic Enrollment Recording.

Q: Will I be impacted by automatic enrollment?
A: All eligible employees will be automatically enrolled at a contribution rate of 5% pre-tax, if you are:

 Currently not contributing, meaning your current election on file with Empower is 0%
 Contributing below 5% (pre-tax, Roth, or any combination that would equal less than 5%)
 New hire, once eligibility is met

Again if you are currently contributing 5% or more, you will maintain your current contribution rate on file with
Empower unless you elect a different percentage.

Q: How do I know if I am eligible for the retirement plan?
A: You are generally considered an eligible employee if:

 You’re 21 years of age or older
 You are employed by AHH for 6-months of service with 83 hours per month

Q: How do I opt out of automatic enrollment?
A: Based on the effective date of October 1st and due to timing of payroll, your October 12th paycheck will be

affected by the new auto enrollment feature.  If you would like to opt out of the plan (by changing your
contribution rate to 0%), you may to do so by the end of day on October 5th by logging into your Empower account
online at www.empowermyretirement.com, by downloading the Empower mobile app or by calling Empower’s
participant service center at 800.338.4015. If you haven’t received the Automatic Enrollment/ACA Notice from
Empower you will be shortly, which has additional instructions.

Q: How can I change my contribution rate? And how often can I change it?
A: You can submit contribution changes to Empower by logging into your Empower account online at

www.empowermyretirement.com, by downloading the Empower mobile app or by calling Empower’s participant
service center at 800.338.4015. Contribution rate changes can be made at any time and will be effective as soon
as administratively feasible.

https://assurancemc.webex.com/assurancemc/ldr.php?RCID=93627fe86d507a887068b69ccc418e8b
https://assurancemc.webex.com/assurancemc/ldr.php?RCID=93627fe86d507a887068b69ccc418e8b
http://www.empowermyretirement.com/
http://www.empowermyretirement.com/


Q: Do I have to contribute 5%? Can I contribute more? or less?
A: You have the flexibility to select a contribution percentage that is higher or lower than the default rate of 5% as

long as it is a full percentage amount (e.g. not 6.5%), up to 100% of your salary, and you do not exceed the IRS
contribution limit of $19,500 for 2021. If you are age 50 or over, you may elect to contribute an additional $6,500
as a catch-up contribution.

Q: If I am automatically enrolled, what investments will I be allocated in?
A: If you are automatically enrolled, you will default into the Plan’s Qualified Default Investment Alternative (QDIA).
Our Plan’s default is the Dynamic Retirement Manager (DRM) program, which is based on your age as indicated
below:

Age at the time of default: Investment fund:
50 or older Managed Account Services / My Total Retirement
Under age 50 BlackRock Life Path Index Funds

If you wish to build your own portfolio instead of utilizing the Plan’s QDIA, you will need to input your investment selections
via Empower’s website prior to beginning enrolled on October 12th.

See your Automatic Enrollment/QDIA notices for more information on the Dynamic Retirement Manager. Employees who
default into this option that are over age 50 can expect additional communications from Empower.  An interim fund may be
used while the Managed Account team reviews your information.

Q: Will I be impacted by automatic increase?
A: If you are automatically enrolled into the plan (currently contributing less than 5%), your deferral rate will increase

1% each year on January 1st starting on January 1, 2023 until your deferral rate reaches 10% of your salary.  If you
are not automatically enrolled into the Plan next month (currently contributing 5% or more), this will not impact
you. Employees who have actively elected automatic increase on their own will be increased based on their
specific selections, rather than the plan-wide 1% increase effective January 1st.

Q: Can I opt out of the 1% automatic increase or change my increase preferences?
A: Of course! You can opt out of the increase or change your preferences online by visiting Empower account online

at www.empowermyretirement.com or by downloading the Empower mobile app. Once you log in, select the
“Contributions” link. You can also manage your increase preferences via phone at 800.338.4015.

Q: What resources are available to help me plan and save?
A: Empower’s participant site, www.empowermyretirement.com, is a great place to visit for account-specific insights

and information. Otherwise, our plan consultants, Assurance, a Marsh & McLennan Agency LLC company have an
educational portal with short video lessons at www.afsretirementedge.com and MMA Webinar Channel.

If you have any questions concerning this announcement, please contact Edward Lara via e-mail at edward.lara@ahhc-
1.com or via phone 630.236-3501. You can also reach out to our Retirement Plan Consultant, Assurance. The Plan’s Sr.
Account Manager Victoria Mercado can be reached via e-mail Victoria.mercado@marshmma.com or via phone
312.625.5904.

Securities and investment advisory services offered through MMA Securities LLC (MMA Securities), member FINRA / SIPC, and a federally registered investment
advisor. Main Office: 1166 Avenue of the Americas, New York, NY 10036. Phone: (212) 345-5000. Variable insurance products distributed by MMA Securities LLC, CA
OK 81142. Marsh & McLennan Insurance Agency LLC and MMA Securities LLC are affiliates owned by Marsh & McLennan Companies. Investment advisory services for
MMA Prosper WiseSM are offered solely as a Registered Investment Adviser through MMA Securities. Certain of our investment adviser representatives are registered
representatives of MMA Securities. A copy of our written disclosure statement discussing our advisory services and fees is available for your review upon request.
Please consult a tax professional for specific tax inquiries and recommendations. www.MMARetirement.com

http://www.empowermyretirement.com/
http://www.empowermyretirement.com/
http://www.afsretirementedge.com/
https://www.gotostage.com/channel/mma-retirement-services
mailto:edward.lara@ahhc-1.com
mailto:edward.lara@ahhc-1.com
mailto:Victoria.mercado@marshmma.com

